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Race to the bottom

“The increasingly globalized world economy calls for a similarly
globalized approach to basic ethics and political and social
procedures.”

Amartya Sen

‘Work and Rights’, International Labor Review

(2000: 127)

I
N TODAY’S globalized world, production is at the heart of social

and economic development. While globalization has, in part,

been driven over the past decades by powerful economic forces,

little attention had been paid to the consequent changes happening

in the world of work. Many issues are opened up by these

accelerated technological and structural changes which have a

dramatic impact on work.

One of the issues is that globalization will lead to a ‘race to the

bottom’ in terms of labor standards. The continuous and vast

expansion of trade has had equally tremendous effects on labor

standards around the world. The enticing prospects of establishing

and raising labor standards have taken a decisive role for both

apologists and critics of the  globalization creed. While to some,

the possibility of establishing labor standards represents a way to

incorporate a ‘social conscience’ into global capitalism, for the

others, all the talk around the labor standards represents an

ineffective remedy for the problem of labor exploitation in the
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context of global production and trade.

As it turned out, the initiatives being done are just all for show to

distract us from an uneven distribution of gains from the trade and

economic growth. The argument is that labor standards imposed

from the outside are “nothing more than old wine of protectionism

in the new bottle of global labor standards” (Verma 2002) and

represented a hidden form of protectionism that benefit the

industrialized countries and not the developing economies.

There is a practical link between international trade and core labor

standards which negates even the foundation of the International

Labour Organization (ILO) in 1919. The ‘core’ labor standards the

ILO was to promote included the freedom of association, the right

to collective bargaining, non-discrimination in employment and

the prohibition of forced labor. But for many decades lip service

was paid to these fundamental workers’ rights.

Clearly, not everyone agrees with the notion that lower labor

standards in developing countries constitute an ‘unfair’ advantage

(Bhagwati and Hudec 1996; Lee 1996, 1997). Large countries such

as China and India have argued that regulations on labor standards

from the outside are intrusive and are unwarranted breach of

sovereignty of each nation. Many observers have also scoffed at

the idea that low labor standards can create a competitive

advantage. In particular, Krugman (1994, 1997) has argued that

“labor standards are related to a nation’s productivity, not its

comparative advantage.”.”.”.”.”

Yet in many parts of the world, the need to develop labor standards,

monitor its compliance and providing for remedies is undeniable.

Close to 15 million children work to make items which enter into

international trade; forced labor is used on a massive scale in some

countries producing consumer goods. Studies have also proved the

high incidence of discrimination and harassment in the workplace.

While some parts of the world have benefited from the process of

change ushered in by globalization, the negative effects are most

obvious in developing economies where minimum labor standards
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are commonly and systematically violated. Economic growth is

only good as long as the bulk of the marginalized people (i.e.,

workers, the informal sector, etc.) get to partake in its fruits and

their working conditions vastly improve. As things stand, when times

are good, workers are the last to get their due. It is a trickledown

effect where the neck of the bottle is clogged.

Globalization means endless organizational and work adjustments

brought about by technological innovations, business outsourcing

of non-core (and sometimes core) activities, mergers,

consolidations, acquisitions, and reengineering or reorganization

of companies in search of a leaner (and meaner) operational set-

up. Such adjustments naturally entail changes in the size and skills

of the workforce from time to time, in the hiring system and in the

relationship between the workers and the employers. The debate,

however, is over whether firms are getting away with poor labor

standards and thus taking unfair advantage of workers.

The basic argument in acceding to labor standards is that trade

liberalization promoted by the General Agreement on Tariffs and

Trade (GATT) and the World Trade Organization (WTO) would

undermine workers’ rights, as investment would inevitably move to

where workers’ rights are weakest. This would create pressure on

all countries to weaken the labor regulation to make their products

competitive and their territory an attractive location. This is the

case of a free trade zone (FTZ) or export processing zone (EPZ)

where governments seek to attract investors with financial incentives

and a liberal regulatory environment, in return for employment

creation and export earnings.1

The international labor standards

Twenty years before the Universal Declaration of Human Rights

(UDHR), international labor standards became the first international

law regarding fundamental individual freedoms. Under the 1919

ILO Constitution/Treaty of Versailles, fundamental human rights

standards were drawn up and adopted, including the Freedom of

Association and Protection of the Right to Organize Convention,

1948 (No. 87), the Right to Organize and Collective Bargaining
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Convention, 1949 (No. 98), the Equal Remuneration Convention,

1951 (No. 100), the Abolition of Forced Labor Convention, 1957

(No. 105), and the Discrimination (Employment and Occupation)

Convention, 1958 (No. 111).

The challenge today is less a question of setting new standards than

of implementing and acceding to those that already form part of

international norms to ensure the protection of labor rights and

promotion of labor standards.

At first glance there is little here that could be objected to. First, ‘it is

neither conceptually nor empirically evident that higher labor

standards mean higher labor costs’ (Freeman, 1994: 108). Thus, in

terms of international competitiveness, there would be no undue burden

on particular countries or companies if basic labor rights were to be

respected in all parts of the world. To harmonize labor standards

worldwide would prevent a ‘race to the bottom’, something that would

not be beneficial to capital and economy as well.

Yet the notion persists that adhering to international labor standards

would be detrimental to the prospects of developing countries. The

Organization for Economic Cooperation and Development

(OECD), in a lengthy study, concluded that ‘any fear on the part of

developing countries that better core standards would negatively

affect either their economic performance or their  competitive

position in world markets has no economic rationale (OECD, 1996:

105). If labor standards are not necessarily bad to business, then

there is no reason why development priorities should conflict with

the protection and promotion of fundamental workers’ rights.

There are many possible approaches to the issue of international

labor standards, from doing nothing to creating a form of

enforceable international law (Collingsworth and Harvey, 1994).

On one end of the spectrum is the idea that labor standards are

internal to a national economy and they should be dealt with only

by the appropriate national government. Thus, any international

forum should ‘do nothing’ about it. This has been the de facto

position of WTO up until 2002. This kind of policy regime may

well change in the future but ‘do nothing’ appears to have defined
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the WTO approach over the last twenty years.

Further along the spectrum, towards a more definite policy stand,

is the ILO approach best embodied in the so-called ‘core’ labor

standards – a set of conventions that encompass five basic principles

(ILO 1999).2 We must stress that these conventions were not

promoted and adopted specifically as a response to the most recent

wave of globalization. They have a longer historical connection to

the ILO’s work and campaign for workers rights since the 1920s.

However, their emergence as a set of ‘core’ labor standards in the

1990s appears to have been driven by the need to develop a

global standard for labor rights and protection.

The initiatives surrounding the labor standards need to be

disentangled from the unproductive discourse which center around

the pros and cons of labor standards. We need to find a way to

situate the labor standards debate within the context of each country

and to achieve its potential as a multilateral initiative for bringing

about significant change not only in workplaces but to the society

as a whole. What is needed is a process that will bring the issue of

better labor standards into the internal debates within each country.

The Philippines has ratified 33 ILO Conventions, including 8 ‘core’

Conventions. (See Table below)

Convention

C17 Workmen’s Compensation
(Accidents) Convention, 1925 11/17/1960 ratified
C19 Equality of Treatment
(Accident Compensation)
Convention, 1925 04/26/1994 ratified
C23 Repatriation of Seamen
Convention, 1926 11/17/1960 ratified
C29 Forced Labour Convention, 1930 07/15/2005 ratified
C53 Officers’ Competency
Certificates Convention, 1936 11/17/1960 ratified

Ratification
date

Status

ILO conventions ratified by the Philippines
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Convention Ratification
date

Status

C59 Minimum Age (Industry)
Convention (Revised), 1937 11/17/1960 denounced

on 04:06:1998
C77 Medical Examination of
Young Persons (Industry), 1946 11/17/1960 ratified
C87 Freedom of Association and
Protection of the Right to Organise
Convention, 1948 12/29/1953 ratified
C88 Employment Service
Convention, 1948 12/29/1953 ratified
C89 Night Work (Women)
Convention (Revised), 1948 12/29/1953 ratified
C90 Night Work of Young
Persons (Industry) Convention
(Revised), 1948 12/29/1953 ratified
C93 Wages, Hours of Work and
Manning (Sea) Convention
(Revised), 1949 12/29/1953 ratified
C94 Labour Clauses
(Public Contracts) Convention, 1949 12/29/1953 ratified
C95 Protection of Wages
Convention, 1949 12/29/1953 ratified
C98 Right to Organise and
Collective Bargaining, 1949 12/29/1953 ratified
C99 Minimum Wage Fixing
Machinery (Agriculture), 1951 12/29/1953 ratified
C100 Equal Remuneration
Convention, 1951 12/29/1953 ratified
C105 Abolition of Forced
Labour Convention, 1957 11/17/1960 ratified
C110 Plantations Convention, 1958 10/10/1968 ratified
C111 Discrimination (Employment
and Occupation), 1958 11/17/1960 ratified
C118 Equality of Treatment
(Social Security) Convention, 1962 04/26/1994 ratified
C122 Employment Policy
Convention, 1964 01/13/1976 ratified
C138 Minimum Age
Convention, 1973 06/04/1998 ratified
C141 Rural Workers’ Organisations
Convention, 1975 06/18/1979 ratified
C143 Migrant Workers
(Supplementary Provisions)
Convention, 1975 09/14/2006 ratified
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Convention Ratification
date

Status

C144 Tripartite Consultation
(International Labour Standards)
Convention, 1976 06/10/1991 ratified
C149 Nursing Personnel
Convention, 1977 06/18/1979 ratified
C157 Maintenance of Social
Security Rights Convention, 1982 04/26/1994 ratified
C159 Vocational Rehabilitation
and Employment (Disabled Persons)
Convention, 1983 08/23/1991 ratified
C165 Social Security (Seafarers)
Convention (Revised), 1987 11/09/2004 ratified
C176 Safety and Health in
Mines Convention, 1995 02/27/1998 ratified
C179 Recruitment and Placement
of Seafarers, 1996 03/13/1998 ratified
C182 Worst Forms of Child Labour
Convention, 1999 11/28/2000 ratified

Source: International Labour Organization (ILO), 2006

Despite having ratified all 8 core ILO Conventions, the Philippines’

compliance with international ‘core’ labor standards is highly

deficient. The ILO pointed out in a report entitled “Action Program

for Decent Work: Philippines,” that the country lags in compliance

with international labor standards.

Philippine labor data

Data from the April 2008 Labor Force Survey (LFS) show that the

country’s employment rate was estimated at 92 percent, almost the

same as the percentage registered in April 2007 (92.6 percent).

Out of this, almost half (49.6%) were in the services sector, 33.5

percent in the agriculture sector and 14.9 percent in the industry

sector.

The number of unemployed persons was reported at 2.9 million,

placing the unemployment rate at 8.0 percent.
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Results from the April 2008 Labor Force Survey (LFS)

Philippines

Total 15 years old and over (in ‘000) 57,700 56,411
Labor Force Participation Rate (%) 63.2 64.5
Employment Rate (%) 92.0 92.6
Unemployment Rate (%) 8.0 7.4
Underemployment Rate (%) 19.8 18.9

 April 2008
(preliminary)

  April 2007      

Note: Population 15 years and over is from the 2000 Census-based population
projections.
Source: www.census.gov.ph

The April LFS showed that the underemployment rate (or the

percentage of employed workers who said they were looking for

more work) grew to 6.6 million workers (or 19.8 percent of the

total employed during the survey period), from 6.4 million in the

same period last year. More significantly, the increase was in those

who already worked 40 hours or more a week. The surge of

underemployment rate can be attributed to the soaring cost of

commodities and uninterrupted increase in fuel prices. With the

daily cost of living for a family of six now pegged at P871, it is

only expected that more and more workers would need additional

income just to survive.

These figures are disturbing. About 34.7 percent or more than one

third of total employment of 33.5 million make up the informal

sector. Workers in the informal sector include own-account workers;

self-employed, which registered the highest share (30.1 percent of

the total employed); and unpaid family workers (12.5 percent).

Most of these workers do not have access to social security benefits,

among others.

When it comes to occupational safety and health protection and

services, Dr. Dulce P. Estrella-Gust (2003) estimates that only 2.2

million workers in medium and large firms enjoy better workplace

conditions and effective occupational safety and health services.

Although the Philippines has ratified the ILO’s two fundamental

conventions on trade union rights, in practice the right to organize

and form a union is violated with impunity by management and
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labor adversaries, while law enforcement representatives sit back

and watch as pickets are demolished.

Minimum government interference

The country’s FTZs or EPZs are without doubt a source of jobs, but

the benefits are negated by the violation of the right to organize,

whereby workers are deprived trade union protection and

representation. Poor working conditions and non-compliance with

labor standards and social protection laws, including non-payment

of the minimum wage, are standard practice in FTZs as confirmed

by studies showing that the working conditions and labor practices

are often in breach of international labor standards and national

social protection laws.

According to Philippine Economic Zone Authority (PEZA), FTZs or

EPZs are to be developed as independent communities with

minimum government interference. An EPZ shall administer its own

economic, financial, industrial and tourism development without

help from the national government. These are areas designated

and promoted by the government as flagship projects for

development into balanced agricultural, industrial, commercial,

and tourist/recreational regions.

Baguio City Export Processing Zone 114 Loakan Road,

Special economic zones/Eco-zones in the Philippines
Zone LocationArea (has.)

Baguio City
Luisita Industrial Park 29 San Miguel, Tarlac
Angeles Industrial Park 32 Bacolor,

Pampanga
Subic Shipyard Special Zone 52 Subic, Zambales
Bataan export Processing Zone 1,600 Mariveles, Bataan
Cavite Export Processing Zone 276 Rosario, Cavite
Tabangao SEPZ 86 Tabangao,

Batangas
Victoria Wave Industrial Estate 50 Bo. Malaria, Tala
First Cavite Industrial Estate - SEPZ 54 Dasmariñas,

Cavite
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Zone LocationArea (has.)

Source: Project Evaluation and Review Department, Corporate Planning and
Management Office, PEZA

As of March 2005, more than one million jobs were directly or

indirectly created by mushrooming government-run and private-

owned export processing zones (EPZs), according to PEZA. Total

ecozone exports in 2005 (the latest available statistics) reached

US$32.03 billion. According to the National Statistics Office (NSO),

the electronics and semi-conductors sector alone accounted for more

than 67% of all EPZ investments in 2004.

Investment in EPZs may generate jobs, but the condition of workers

in the ecozones is a matter of concern. For one, the right to organize

is seriously violated in the country’s EPZs. Organizing workers in

the ecozones, the government claims, is not officially prohibited.

Ofreneo (2000) pointed out that investors, foreign and local alike,

are obsessed with ‘quick fixes’ to achieve industrial peace in these

economic zones. These quick fixes include maintaining a ‘kept’

union, de-certifying a troublesome union, working for an injunction

or assumption to weaken a union, playing one union faction against

another, and locating in ‘strike-free’ and union-free zones being

peddled by local government units and economic zone

administrators. These tactics may diminish labor unionism, but the

experience of investors in some ecozones in Cavite shows that this

kind of adversarial approach to labor is not sustainable and socially

acceptable.

Gateway Business Park - SEPZ 100 Gen. Trias, Cavite
Laguna Technopark - SEPZ 71 Sta. Rosa, Laguna
Toyota Sta. Rosa (Laguna) - SEPZ 25 Sta. Rosa, Laguna
Industrial Complex
Laguna Int’l Industrial Park - SEPZ 32 Biñan, Laguna
Carmelray Industrial Park - SEPZ 44 Canlubang, Laguna
Light Industry & Science Park I 67 Cabuyao, Laguna
Light Industry & Science Park II 54 65 Calamba, Laguna
Mactan Export Processing Zone 119 Lapu-lapu, Cebu City
Mactan Export Processing Zone II 63 Lapu-lapu, Cebu City
Leyte Industrial Dev. Estate 425 Isabel, Leyte
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The worst cases of disregard for workers’ safety and welfare have
been reported in the $1.6-billion shipyard project of the South
Korean company Hanjin Heavy Industries Corp. in Subic Bay
Freeport Zone in Subic, Zambales. On August 6, 2008, a 19-year-
old worker died after he fell from a high-rise building being
constructed at the shipyard. According to the Trade Union Congress
of the Philippines (TUCP), this is the 14th death since construction
started in 2006. (Six days later, on August 12, another Hanjin worker
died, bringing the total mortality rate in the shipyard to 15.)3

TUCP secretary-general Ernesto Herrera told the media that
“Considering the high mortality rate, we presume the rate of non-
fatal work-related injuries there is also particularly high, although
these do not generate as much publicity.”

Not only does the company flout safety regulations, as proven by
the exceedingly high number of deaths and serious injuries among
its workers, it also remains insensitive to the general welfare of its
workers. In May this year, several Hanjin shipyard workers
contracted malaria. Two of the infected workers died. From January
to June of 2007, the National Epidemiology Center counted at
least 321 cases of malaria among workers and residents in and
around Hanjin’s shipyard. The yard is located in the Redondo
Peninsula where malaria is prevalent.

On March 19 this year, Hanjin workers were served maggot-infested
lunch – an incident first reported in April of 2007 and at least four
times thereafter. Workers who declined to be named told the media
that aside from maggots in their food, they have also been complaining
to the management about half-cooked meat or spoiled rice, “but
the problem has persisted.”

What Hanjin does to its laborers in its various facilities all over the
country is emblematic of the way Filipino workers are treated in
general.

INVESTMENT SHOWCASE:   ‘DEADLY, DEPLORABLE AND SCANDALOUS’
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Slave labor

A 2004 study commissioned by the Trade Union Congress of the

Philippines (TUCP), the Solidarity Center and the United States

Agency for International Development (USAID) confirmed that many

workers in the EPZs received less than the mandated minimum wage.

Dismissal of workers who join unions, forced overtime, and poor

working conditions are common. There are serious occupational

health and safety problems at the zones that remain unrestrained,

including ventilation problems, lack of protection against chemicals

and dust inhalation and lack of effective health and safety education

among workers. The said study was made to gauge the working

conditions of workers in EPZs particularly those working in the

labor-intensive industry like garments.

Labor flexibilization includes market-oriented hiring schemes such

as labor-only contracting, “consignment” hiring, agency hiring and

subcontracting. A study conducted by ILO reveals that as early as

1992, 73% of factories in the country were already implementing

various flexible working arrangements.

Some investors came in the 1970s and the first half of the 1980s,

when the Philippine labor was highly competitive in labor-intensive

products. But with the entry of China, Vietnam and other developing

countries in the Asian and world markets, the Philippines has lost this

advantage (Ofreneo, 2000). There are indications that to recover this

advantage, some firms are resorting to labor flexibilization and

rampant casualization of labor. Such practice leads to numerous labor-

management tensions, and in the medium and long-term situation,

this is not sustainable and productive. Undeniably, flexibilization of

labor has put to the fore many issues on workers’ rights.

To meet export orders, many firms including those in EPZs, are

resorting to a new form of forced labor – long hours of forced

(many times under-compensated) overtime. This practice has been

around for many years, despite “diligent” labor inspection by

government enforcement agencies. The ICFTU also pointed out that

“(t)he classic model of labour regulation – with a “floor” or

framework of minimum labour standards and free trade unions
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and employers coming together to negotiate binding agreements

– is extremely rare in EPZs.”

Child labor

Despite a number of laws to combat and eliminate child labor,

child labor still remains a serious concern in the country. Because

of poverty, households resort to child labor as a coping strategy.

Filipino families usually view children as potential income providers

and as part of the family support system (Del Rosario 2000). Families

of child workers eke out a living from small-scale, home-based,

labor-intensive, low wage, piece rate, and low technological level

modes of production that are seasonal and/or occasional.

The ILO-International Programme for the Elimination of Child Labour

(IPEC) estimated that some 4 million children or about 1 out of 7

children end up as child workers. About 53 percent of children are

employed in the agriculture sector and are the lowest paid in

commercial farms and plantations. Many children work in

hazardous working environments.

According to United Nations Children’s Fund (UNICEF) and ILO

studies, 2.2 million children are exposed to hazardous working

environments (e.g., in quarries, mines, and at docksides). Children

are employed on the docks of some Mindanao and Visayan ports

by labor contractors, who use crews of over 100 children to unload

bulk cargo ships, bringing heavy bags of cement or fertilizer from

freighter holds. Working at a piece rate, the children earn far less

than adults for the same work and are exposed to harmful dust

and chemicals. Aside from this, there are an estimated 60,000

children involved in the commercial sex industry, according to a

1996 UNICEF study.

Internationalizing labor standards

At the top of the list to solve these complex sets of problems is the

recognition that labor standards are essentially fundamental to

economic and social development. It is simply the case that workers’

rights are human rights.
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Policies protective of labor such as the various labor laws,

occupational safety and health standards, social security policies

and the right to engage in concerted activities and collective

bargaining are products of continuing workers struggles. Critics,

usually neo-classical economists, who say that such policies constitute

“rigidities” in the labor market that hamper economic growth are

obviously unmindful not only of the historical origins of these policies

but also of their significant contribution to maintaining general

stability in labor-capital relations, the absence of which can easily

undermine any economic growth process.

Another front in the battle to attain better labor standards comes in

the form of voluntary efforts such as Corporate Codes of Conduct

and Corporate Social Responsibility (CSR), although these are not

likely to be the perfect policy response in the long-run. These efforts

are likely to benefit only a small segment of the target workforce.

Yet, the Corporate Codes and CSR initiatives are significant because

these are likely to raise awareness of the issues and encourage

incremental experimentation and firm-level innovation that in turn

may lead to a more effective system and high productivity in

workplaces. Some have pointed out that consumers are more willing

to pay a premium to ensure that goods they buy are not made in

sweatshops.

But it would make a world of difference on workplaces if the labor

standards were to be applied to companies since enforcement of

labor standards at the national level remains to be seen. An

underlying point here is that our country already has considerable

labor rights in ‘theory’ as institutionalized by our Constitution, the

Labor Code and various special labor laws

The enforcement of fundamental principles and rights at work is of

major significance towards an end: sound and equitable economic

and social development. The benefits are huge and at the same

time economically viable where standards of participation,

protection and promotion of workers’ rights combine and reinforce

each other. Blenk (2000) has argued that ensuring workers’ freedom

of association and the right to bargain collectively would strengthen

the principles necessary to eliminate the many forms of
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unacceptable (unfair) labor practices that still exist. Respect for

freedom of association reinforces peoples’ participation and shows

that democracy and development go hand in hand.

Under scrutiny

In June 2007, the Philippines was placed on the spotlight by the US

when the International Labor Rights Forum (ILRF) sought an

investigation on whether the Philippine government is providing

all workers the right to freedom of association as guaranteed under

international ‘core’ labor standards.

The United States Trade Representative (USTR) in 2007 warned the

Philippines that its trade preferences with the US could be withdrawn

because of the “no union, no strike” policy in the EPZs. The

Philippines is at the moment included in the list of developing

countries given Generalized System of Preferences (GSP) that allows

it easy access to the American market. It is designed to promote

economic growth in developing countries by providing preferential

duty-free for more than 4,650 products from 131 designated

beneficiary countries and territories, including the Philippines. Under

the GSP, the US government requires that a country give its workers

“internationally recognized workers rights” (i.e., core labor

standards). The biggest proponents of tying labor standards to trade

treaties is the US Congress.

It should be noted that the process of establishing and raising labor

standards laid out above is not without its difficulties and problems.

There are no hard and fast rules on how each firm and employer

will improve workers’ condition and protect workers’ rights.

Enforcing fundamental principles and rights at work will get rid of

a key source of friction that could disrupt economic growth. The

task at hand is to put our country in the ‘race to the top’ in obtaining

better labor protection. The cost of maintaining optimum workers’

conditions may not be too high after all, compared to the cost of a

socio-economic meltdown that could result from prolonged

maintenance of harsh labor ‘standards’ and deplorable working

conditions.

Race
to the

bottom



87

REFERENCES:

Blenk, Werner. 2000. Labour Standards and Decent Work. ILO-

Manila

International Confederation of Trade Unions (ICFTU). <http://

www.icftu.org.

International Labour Conference (ILO). World of work. <http://

www.ilo.org.

Bureau of Labor and Employment Statistics, Department of Labor

and Employment. Labor Force Survey. April 2008

Ofreneo, Rene. 2000. Proactive approaches in Philippine labor

relations. University of the Philippines School of Labor and Industrial

Relations

Verma, Anil. 2003. “Global Labour Standards: Can we get from

here to there?” International Comparative Journal of Labour Law

and Industrial Relations, 19(4), Winter, 515-534.

www.abs-cbnnews.com

www.peza.gov.ph

NOTES:

1 An FTZ or EPZ is a special area where normal trade barriers such as tariffs
and quotas are removed and bureaucratic requirements are lowered to
attract new business and foreign investments.

2 The ILO ‘core’ conventions include: No. 187 (1948) on freedom of
association, No. 98 (1949) on the right to organize and engage in collective
bargaining, Nos. 29 (1930) and 105 (1957) on the abolition of forced
labor, No. 138 (1957) on the abolition of child labor, and Nos. 100
(1951) and 111 (1918) on discrimination in employment. These are deemed
‘core’ conventions because governments, employers and trade unions (part
of ILO’s tripartite structure) across the globe freely subscribe to them as
applying to all who work, including those in the informal sector and in the
FTZs. In 1998, the 86th International Labour Conference adopted the ILO
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declaration that obliged all member states to implement the ‘core’
conventions, even if they had not ratified them previously, declaring that
“all Members, even if they have not ratified the Convention in question,
have an obligation arising from the very fact of membership in the
Organization.”

3 Zambales Governor Amor Deloso however told the media (in June 2008)
that “not less than 27 deaths” had occurred at the shipyard since construction

began in late 2006, either caused by malaria or accidents.

The writer studied labor policy and administration at the University
of the Philippines School of Labor and Industrial Relations (UP-
SOLAIR) in 2001.
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